TURK TELEKOMUNIKASYON A.S.

REMUNERATION POLICY FOR THE MEMBERS OF BOARD OF DIRECTORS AND EXECUTIVES

This remuneration policy document (“Remuneration Policy”) defines the remuneration system and
procedure applicable to the Board Members and Senior Managers of Tiirk Telekominikasyon A.S.
(the “Company”) under the Capital Markets Board (“CMB”) regulations.

1. Chairman and Members of the Board of Directors

A fixed salary is determined in every ordinary general assembly meeting in order to be applied to
each Board Member. In any case, the salaries of the independent board members shall be
determined at a level which will not adversely affect the independent exercise of their decision
making. Stock options or payment plans based on the performance of the Company shall not be used
while determining the salaries of the independent board members.

The Board Members are paid according to pro rata principle, by taking into consideration their term
of duty, starting from their appointment and ending on their resignation dates. The expenditures
assumed by the Board Members while performing their duties for the Company (transportation,
communication, accommodation, insurance costs etc.) may be compensated by the Company.

In the event that a Board Member also acts as a Senior Manager at the management of the Company
pursuant to CMB regulations, this Board Member may also be paid Salary and Premium determined
under the terms of article two of this Remuneration Policy, along with the Salary mentioned in article
one.

2. Senior Managers

The remuneration of the Senior Managers is variable and is composed of two components; fixed and
performance based remuneration.

a. Fixed Salary: The fixed salaries of the Senior Managers are determined in accordance with the
international standards and legal obligations, in line with the remuneration principles
accepted by the Company pursuant to the remuneration policies applied both in domestic
and international markets; and, in any case, by taking into consideration the macro
economical data in the market, the size of the Company, long term targets of the Company
and the position / qualifications of the Senior Managers. The salary is paid during the term of
the employment contract. Provided that there is no change in the market condition, the fixed
salaries of the Senior Managers are revised in accordance with the pre-determined principles,
once per year, by also taking into account the above-mentioned criteria applied while
determining the salaries. The information regarding the market and/or sector conditions is
determined by collecting such information through generally accepted consulting firms as
well as by using the information provided from other sources and by considering the
accomplishment degree of the objectives and the future of the Company.



b. Premium: The premiums of the Senior Managers are decided jointly by the Company CEO and
the Group CEO according to Company Performance and the Individual Performances and paid
after informing the Executive Committee.

Company Performance is determined by evaluating, at the end of the relevant period, the
operational and financial targets (revenue and cost targets, efficiency targets, synergy,
investment, number of subscribers, etc.) determined by the Company at the beginning of
each year. While determining the targets of the Company, the principles of sustainability and
improvement of the targets are essentially considered.

Individual Performance is determined by measuring of the individual targets of each Senior
Manager related with their responsibilities, together with the Company targets at the end of
each period. While measuring the individual performance, in parallel to the Company
performance, the principle of being measurable, logical and achievable is considered.

c. Side Benefits: In accordance with the pre-approved principles and procedures being applied in
the Company, certain side benefits in health insurance, communication, transportation or
similar areas may be provided as additional benefits to the Senior Managers, in general
and/or conditional on qualifications, position, etc.

3. Notification to the General Assembly

The total of the amounts to be paid in each year to the Senior Managers and Board Members in
accordance with the above-mentioned principles shall be notified to and/or submitted for the
approval of the Shareholders in the next ordinary General Assembly Meeting in accordance with the
applicable legislation.

4. Entry in Force and Implementation

This Remuneration Policy shall enter into force upon the approval of the Board of Directors and be
submitted to the Shareholders for information in the next the General Assembly Meeting under a
separate agenda item.

The Remuneration Committee to be established under the Board of Directors in accordance with the
SMB legislation and relevant regulations and/or the Corporate Governance Committee which will
carry out the duties and responsibilities of the Remuneration Committee as per the CMB regulations
shall be responsible for the implementation of this Remuneration Policy. During the period until the
establishment of a Remuneration Committee and/or Corporate Governance Committee under the
Board of Directors, the Board of Directors shall be responsible for the implementation of this
Remuneration Policy.



